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Analysis of job satisfaction of country doctor by structural equation

model
Li Junrong,Zhou Yi,Li Lei, Wang Linna
(Department of Social Medicine and Health Career Management, School of Managements, Jiangsu University, Zhenjiang 212013,
China)

Abstract: Objective;To investigate the job satisfaction of country doctors and analyze the influence,we
provided suggestions to stablize the rural area human resources, in order to improve the country doctor’s role in
the rural three-level network of health services. Methods:The ERG theory was used as the framework to design
the questionnaires. Among 180 country doctors,a questionnaire survey on job satisfaction was conducted. Data
were analyzed by structural equation model for determining the influencing factors. Results; Individual growth was
of the largest effect to the total satisfaction (8 = 0.56,P < 0.01),followed by salary (8 = 0.46, P < 0.01),and
interpersonal relationship was of weaker effect (8 = 0.31,P < 0.01). The rewards and punishment system,
evaluation standard, benefits, training, promotion opportunities were important factors affecting job satisfaction.
Conclusion ; Improving the income of country doctors,constructing fair and reasonable compensation allocation
mechanism, providing more training opportunities, and creating harmonious working environment can improve the
job satisfaction of rural doctors.

Key words: country doctor; the ERG human needs theory; structural equation model; job satisfaction



